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Non-Discrimination & Gender Equality Policy 

Objective & Purpose of Policy 

AGEL is committed to promote equal employment opportunities and a workplace that is free of 

all forms of discrimination and harassment. The objective of this policy is to ensure that all AGEL 

employees or potential employees do not suffer unfair discrimination and have equal 

opportunity based on relevant abilities and merit. AGEL commitment to equal opportunity and 

gender equality promotes an inclusive work environment that values and accepts the diverse 

cultural and social backgrounds of its employees. 

Policy 

This policy statement affirms AGEL to be an equal opportunity employer and recruit, hire, train, 

and promote at all levels the most qualified applicants irrespective of race, ethnicity, age, color, 

religion, gender, national origin, sexual orientation, transgender/transsexual identity, economic 

class, physical disability, medical condition, and marital status. All such decisions are made 

based on individual qualifications & merits as they relate to the requirement of a particular job. 

All other personnel decisions, such as compensation, benefits, layoffs, recall, staff development, 

and training will be administered disregard to the above-mentioned Factors. 

Implementation 

This policy is publicly available throughout the Company and clearly communicated to all 

employees in a way it can be understood through induction programs, policy manuals and 

intranet portals. 

The implementation of the policy is the responsibility of the Unit's HR Department. Employment 

contracts and other records, documenting all relevant details of the employees, including age, 

are maintained at all offices and are open to verification by any authorized personnel or relevant 

statutory body. 

We, at AGEL, believe and encourage employees and other stake holders to express their views & 

concerns, if any, in a very open & transparent manner. Employee, Board member or Client who 

believes that he/she or any other affiliate of Organization has been discriminated against is 

strongly encouraged to report this concern promptly to the Head of Human Resource. AGEL is 

committed to maintain a workplace that is free of any such harassment and will not tolerate 

discrimination against its employees. Employees are encouraged to take positive action towards 

promoting equal opportunity throughout the organization. 

Monitoring & Audit 

Corporate Internal Audit undertakes audit and assessment annually. Corporate Human 

Resources Undertakes random checks of records, annually. 

 

 


